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Figure 3.7. The OECD indicators: Strictness of regulation of collective dismissals (defined as
dismissals of several regular workers in one month)
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Note: Range of indicator scores: 0-6. Individual dismissals refer to economic reasons, because collective dismissals are always for economic
reasons. The indicators score the average of the values for 10, 45 and 120 dismissals within one month.
Source: OECD calculations based on OECD Employment Protection Legislation Database, hitp://oe.cd/epl.
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